CFHPC Applicant Summary

1. Candidate #2024-03 This candidate is a 44-year-old white female. She has previously

served on the Planning Council and could fill the Part C seat in the event of a vacancy.
This candidate would like to join the Planning Council because: “The Planning Council
provides a space for Ryan White providers and clients to discuss and identify ways to
best fit the needs of the clients that we serve. In my experience, it has been the most
productive space to make positive change and have voices heard. The ideas and
activities that are created have life-changing affects that need a collaboration of diverse
individuals with knowledge and passion to support this community. Being a part of this
team and community is educational and inspirational. It keeps me up to date on needs
that are increasing in our community and allows me to speak up to support the needs of
our clients and those working directly with our clients. It can also be humbling and a
reminder that there is more work to be done that can only be accomplished as a team.”

Candidates Suggested Committee: Service Systems Planning & Quality

Interview Update: Candidate #2024-03. This candidate received an average score of
35.3/40 on the competencies from all three interviewers. She exhibited strong skills in
teamwork and community involvement as she frequently participates in outreach
activities, grant writing, and used to serve on the Membership & Engagement
Committee, Integrated Plan Ad Hoc Committee, and as one of the FCPN representatives.
She scored highly on stress management as well since her current job role requires her
to deal with stressful situations often in an effort to get her client’s needs met at the HIV
service organization that she works for. If appointed, she will be excited to use the
knowledge from her previous terms in the future and is well-versed and comfortable
with parliamentary procedure. This candidate has strong communication skills and is
motivated to make a difference in improving the quality of care that Ryan White clients
receive. She is willing to serve on either committee, but would prefer to serve on SSPQ
this time around. This individual would have conflicts and was unanimously
recommended by all interviewers.

Next Steps: If recommended for appointment by the Membership & Engagement Committee,
the candidate will move forward to the Executive Committee for review and a vote.



