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How long have you been on the Planning Council?

0

3

0 0

3

Less than 1 year 1 year 2 years 3 years 4+ years 
Results

Option Score
Less than 1 year0

1 year 3

2 years 0
3 years 0

4+ years 3

6 6 / 



The goals and objectives of the training were clearly defined.

1 1

0 0

4

Strongly Disagree Somewhat Disagree Neither Agree or Disagree Somewhat Agree Strongly Agree

Results

Option Score
Strongly Disagree 1

Somewhat Disagree 1

Neither Agree or Disagree0
Somewhat Agree 0

Strongly Agree 4

6 6 / 



I learned something new today.

0 0 0

1

5

Strongly Disagree Somewhat Disagree Neither Agree or Disagree Somewhat Agree Strongly Agree

Results

Option Score
Strongly Disagree 0

Somewhat Disagree 0

Neither Agree or Disagree0
Somewhat Agree 1

Strongly Agree 5

6 6 / 



The training was well organized.

0 0 0

1

5

Strongly Disagree Somewhat Disagree Neither Agree or Disagree Somewhat Agree Strongly Agree

Results

Option Score
Strongly Disagree 0

Somewhat Disagree 0

Neither Agree or Disagree0
Somewhat Agree 1

Strongly Agree 5

6 6 / 



The content of the training was relevant to membership on the Planning Council. 

0 0 0

1

5

Strongly Disagree Somewhat Disagree Neither Agree or Disagree Somewhat Agree Strongly Agree

Results

Option Score
Strongly Disagree 0

Somewhat Disagree 0

Neither Agree or Disagree0
Somewhat Agree 1

Strongly Agree 5

6 6 / 



The information provided was clear to me.

0 0 0 0

6

Strongly Disagree Somewhat Disagree Neither Agree or Disagree Somewhat Agree Strongly Agree

Results

Option Score
Strongly Disagree 0

Somewhat Disagree 0

Neither Agree or Disagree0
Somewhat Agree 0

Strongly Agree 6

6 6 / 



The trainers/presenters were knowledgeable.

0 0 0

1

5

Strongly Disagree Somewhat Disagree Neither Agree nor Disagree Somewhat Agree Strongly Agree

Results

Option Score
Strongly Disagree 0

Somewhat Disagree 0

Neither Agree nor Disagree0
Somewhat Agree 1

Strongly Agree 5

6 6 / 



The trainers/presenters were easy to understand.

0 0 0

1

5

Strongly Disagree Somewhat Disagree Neither Agree nor Disagree Somewhat Agree Strongly Agree

Results

Option Score
Strongly Disagree 0

Somewhat Disagree 0

Neither Agree nor Disagree0
Somewhat Agree 1

Strongly Agree 5

6 6 / 



5 5 / 

What training topics would you or your fellow members benefit from? Answers will help Membership & Engagement Committee 
plan for future trainings. 

Different Communication
Styles, Leadership (Chair)
Responsibilities.

Training on what emotional
intelligence is and how
Emotional Intelligence can
be practiced and
strengthened.

Ethics, diversity training What help can we get if we
can.t bring it up in the meeting.
and part A B and health
departmen does nothing?? Is
the what the planning council it
for helping the Clients that
need help????

The training was
informative

N/a Na



3 3 / 

What are some other interactive ways that we can test your knowledge during training?

Keep setting scenarios
where the committee has to
understand and identify
how a meeting is not only
ran but brought back into
order

scenario plus multiple-
choice questions

Explain a scenario wrong —
and allow others to give a
flawed explanation, and
you challenge me to fix it.

We need people with HIV to
help us navagate the system
we do not need to tell us to set
down and shut up we need trai
how to get around pard A B and
heath department so we can
help others

How do we really help
clients. Do we listen to them
or just let it pass

explain why pcs has so much
control over how is it what
pasitilng miss counting not
know for week at another meet
never tell membership that this
was change on severe time this
has happened. Vote no

How can we have a voice when
we dp not know how to say
something and other dismiss
you as stupid. There are out
side with chairs and not on
does nothing so ageing voices
not heard

Find someone outside PCS
to do the training and heart
of united way . and not a
member panning body



1 2 2 / 

What worked well for you during this training?

The different scenarios and
group‑chat discussions gave us
time to reflect on what we
handled incorrectly, and they
helped us think through better
ways to approach each
situation.

people being there self and
people leaving did help to
keep focus on training



3 3 / 

In what ways can we improve this training?

The training was handled
exceptionally well and felt
well‑organized throughout.

More ways we can help
client with out them most
would not have job they
should be the Focos!!!

more interaction Na



2 2 / 

Additional comments or feedback about the training or messages for the presenters or the Membership & Engagement 
Committee.

Thank you for all you
guys do.

Membership should be inform
when other committers are
talked into changing vote
having chair bot NO NO. Also
committee changers are
Member ship job not any other
committee


